
Discourse I :   The language we usually use to talk about, question, and plan the work of schools, 

organizations, institutions, change, or reform.  DI supports and maintains the status quo without 

appearing unresponsive to outside demands for improvement. 

Discourse II :   The language that tends to be about uncomfortable, unequal, ineffective prejudicial 

conditions and relationships in schools, organizations and society. DII opens up the space for 

ambiguity and change to be part of purposeful structures and actions to make positive differences for 

diversity, inclusion and equity. 
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