CROOK COUNTY SCHOOL DISTRICT

Human Resources Department

471 NE Ochoco Plaza Dr. ( Prineville, OR  97754 ( Phone (541) 447-5099 ( Fax (541) 447-3645

EMPLOYMENT OPPORTUNITY 
	CROOK COUNTY SCHOOL DISTRICT
DIRECTOR of HUMAN RESOURCES

	LOCATION:
	Crook County School District – 471 NE Ochoco Plaza Dr., Prineville, OR 97754

	SALARY:
	· 260-Day Contract

· Approximately $115,740 to $128,324; depending on experience and administrative license. 
· Includes Full Benefits Package: PERS pick-up; Health, Vision, Dental, Disability Insurance; and Accidental Death & Dismemberment Insurance (as determined by the District).

	POSTING DATE:
	November 3, 2021

	POSITION  DESCRIPTION:
	The Director of Human Resources plans, directs, organizes and administers the staffing and human resources functions for licensed, administrative, classified, confidential and supervisory positions – this includes assignment, recruitment, selection, employee record keeping, compensation, evaluation and the administration  of labor relations and employee benefits.  The director provides administrative leadership for critical, short-term and long-term projects assigned by the superintendent or designee.

	MINIMUM QUALIFICATION

REQUIREMENTS:


	· Bachelor’s Degree in Education or related field, Master’s Degree in Education or related field.

· Holds a TSPC Teaching License with 3 years successful teaching experience preferred

· Holds a TSPC Administrator Endorsement with 2 years successful administrator experience preferred

· At least five (5) years of human resources management and/or related experience

· Knowledge of human resources practices, fair employment laws, collective bargaining statutes and educator licensing rules.



	APPLICATION DEADLINE:
	Open Until Filled

	START DATE:
	February 1, 2022

	POSTING NO.
	A-21-04


TO APPLY:
Apply through TalentEd Recruit & Hire at https://crookcounty.tedk12.com/hire/index.aspx
Crook County School District is an affirmative action/equal opportunity institution.  The District does not discriminate in employment, treatment in, admissions to, or access to its programs, activities, and services on the basis of race, color, national origin, gender, religion, age, disability, political beliefs, sexual orientation, or marital or family status, or otherwise as prescribed by applicable state and federal laws and regulations.

