
High School Principal 

ApplicaƟon Link: 

hƩps://strideinc.wd1.myworkdayjobs.com/SK/job/US---OR---Remote/High-School-Principal_JR108796-1 

 

Required CerƟficates and Licenses: Oregon Principal CerƟficaƟon Required 

Residency Requirements: Must reside in Oregon 

 This posiƟon is remote and strongly prefer candidates that reside in Oregon 

The Academic Administrator/Principal directs and coordinates educaƟonal, administraƟve and 
counseling acƟviƟes of student by performing the following duƟes personally or through subordinate 
supervisors. 

K12, a Stride Company, believes in EducaƟon for ANY ONE. We provide families an online opƟon for a 
high-quality, personalized educaƟon experience. Students can thrive, find their passion, and learn in an 
environment that encourages discovery at their own pace. 

Passionate Educators are needed at the Stride K12 partner schools, Insight School of Oregon, Cascade 
Virtual Academy, DesƟnaƟons Career Academy Career and Technical EducaƟon. We want you to be a 
part of our talented team! 

The mission of Insight School of Oregon, Cascade Virtual Academy, DesƟnaƟons Career Academy Career 
and Technical EducaƟon, is to provide an exemplary individualized and engaging educaƟonal experience 
for students by incorporaƟng school and community/family partnerships coupled with a rigorous 
curriculum along with a data-driven and student-centered instrucƟonal model. Student success will be 
measured by valid and reliable assessment data, parent and student saƟsfacƟon, and conƟnued 
insƟtuƟonal growth within the academic community. Join us! 

ESSENTIAL FUNCTIONS:    Reasonable accommodaƟon may be made to enable individuals with 
disabiliƟes to perform the essenƟal duƟes. 

 Ensures conformance of educaƟonal programs to state and local school board standards through 
evaluaƟon, development and coordinaƟon acƟviƟes; 

 As needed, researches and implements non-K12 curriculum resources that meet state standards; 

 Manages teaching and administraƟve staff; Manages Master and Lead Teachers and programs; 

 Helps arƟculate the school’s mission and vision with the aim of ensuring all stakeholders have a 
common understanding and are posiƟoned to work cooperaƟvely in order to achieve desired 
results; UƟlizes/relies heavily upon communicaƟon technologies and pracƟces that most 
effecƟvely support a predominantly virtual / remote work environment; 

 Confers with teachers, students, and parents concerning educaƟonal and behavioral problems in 
school; 

 Coordinates with teacher and K12 Enrollment regarding expulsions and withdrawals; 



 Ensures that the school is meeƟng the needs of students while complying with local, state, and 
federal laws, including laws pertaining to special educaƟon; 

 Develops and oversees implementaƟon of the school’s Academic Improvement Plan. 

MINIMUM REQUIRED QUALIFICATIONS: 

 Master's degree in business, educaƟon or related field of study AND 

 Five (5) years of educaƟonal experience AND 

 One (1) year of supervisory experience OR 

 Equivalent combinaƟon of educaƟon and experience 

 Ability to clear required background check 

OTHER REQUIRED QUALIFICATIONS:   

 Demonstrable leadership, organizaƟonal and Ɵme management skills 

 Strong wriƩen and verbal communicaƟon skills 

 MicrosoŌ Office (Outlook, Word, Excel, PowerPoint, Project, Visio, etc.); Web proficiency. 

 Ability to travel 20% of the Ɵme 

 Experience as an on-line / virtual educator 

 State License as a School Administrator 

DESIRED QUALIFICATION:   

 Experience working with proposed age group. 

 Experience supporƟng adults and children in the use of technology. 

 Experience teaching in an online (virtual) and/or in a brick-and-mortar environment. 

 Experience with online learning plaƞorms. 

CompensaƟon & Benefits: Stride, Inc. considers a person’s educaƟon, experience, and qualificaƟons, as 
well as the posiƟon’s work locaƟon, expected quality and quanƟty of work, required travel (if any), 
external market and internal value when determining a new employee’s salary level.  Salaries will differ 
based on these factors, the posiƟon’s level and expected contribuƟon, and the employee’s benefits 
elecƟons.  Offers will typically be in the boƩom half of the range.  

WORK ENVIRONMENT: The work environment characterisƟcs described here are representaƟve of those 
an employee encounters while performing the essenƟal funcƟons of this job. Reasonable 
accommodaƟons may be made to enable individuals with disabiliƟes to perform the essenƟal funcƟons 

 


