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Central School District 13J announces  
High School Principal Vacancy

The Central School District 13J is seeking an educational leader to serve as  
Principal for Central High School beginning July 1, 2022.

Our High School
Central High School works to create an environment where every student and their 

family feels welcomed, supported, safe and valued. We strive to have every student 
engaged, supported, challenged, and prepared to achieve and be successful in school, career, 
college, and community. We seek community partnerships to engage in collaboration for 
student success in a safe, healthy, prosperous and inclusive community. Our staff engage in 
student-centered decision-making, problem-solving, and professional development that is 
focused on continuous improvement and growth.

At Central High School:
• Students and staff are respected and supported.
• The teaching and support staff are skilled, empowered, and effective.
• Individual and cultural diversity are valued and respected.
• Students are well-prepared for a changing global society.

Our District
Central School District serves more than 3,000 students in five schools. Central employs 

196 full- and part-time licensed staff, 211 full- and part-time classified support staff, and 
14 administrative staff. Together, we meet the educational needs of students and families from 
the communities of Independence, Monmouth, and surrounding rural areas. Each building has an 
after-school program to support student success. We have received state and national recognition 
for our community partnership model for providing health, mental health, and family resource 
support to all we serve. Our schools score comparably on state-wide assessments. We serve stu-
dents who are culturally and linguistically diverse. Our strategies are grounded in evidence-based 
practices that are responsive to the needs of all of our students and staff.
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The core beliefs that guide our equity work
Central School District 13J is committed to the success of every student, including but not limited 

to, an individual’s perceived or actual race, color, religion, sex, sexual orientation, national or 
ethnic origin, age, mental or physical disability, pregnancy, familial status, and/or economic status, of 
any other persons with whom the individual associates. 

For that success to occur, the District is committed to: Creating a culture where barriers are removed 
for students to prepare them to be successful in school, career, college and community; Being actively 
anti-racist; Elevating student, staff, and family voices; Providing an environment where students see 
themselves in the curriculum they currently receive and are able to fully participate in the education 
they are currently receiving; Facilitating purposeful and vulnerable conversations to talk about race and 
create equitable change; Providing staff with tools that honor diversity, accuracy of history, and  
pedagogical practices focused on inclusion and empowerment; Providing professional learning, train-
ing, and support to empower all associated with Central 13J — Board, administration and licensed and 
classified staff — to be intersectional and anti-racist.



Essential Job Functions
• Be the lead learner and instructional leader of the school.

• Sustain and advance a commitment to District values, vision, and goals.

• Promote a coherent system of continuous learning and collaboration. Use qualitative and quantitative data to 
inform decisions and design choices in conjunction with all student programs, and teaching and learning efforts.

• Create an inclusive culture that promotes the ongoing improvement of teaching and learning for students and staff 
of all backgrounds. Lead the development, implementation and evaluation of data-driven district and school  
programs for the purpose of enhancing student growth and achievement for all.

• Ensure all curriculum, instruction, and assessment efforts align to the district’s commitment to equity and are 
culturally responsive and relevant.

• Collaborate with district leaders to seamlessly integrate learning initiatives for all special populations, including 
but not limited to District Improvement Plan and Building-based Improvement Plans.  

• Knowledge and strong experience in working with diverse populations, including emerging bilinguals, students in 
alternative settings, and highly capable students.

• Direct, supervise, facilitate, and evaluate the instructional, guidance, and other programs of the building. 

• Is responsible for educational leadership and student achievement in the assigned building; lead staff in  
continuous improvement of instruction and program delivery; monitor student performance within the building.

• Supervise and evaluate work of personnel assigned to the building; develop appropriate recommendations for 
staff which may involve staff development, placement, dismissal, or reassignment of personnel in conjunction 
with the appropriate district personnel.

• Lead the development of program improvement plans at the building level in collaboration with building and 
district staff; coordinate the involvement of curriculum and instruction, special education and staff development 
in improving instruction and programs as well as inclusionary practices. 

• Coordinate building’s involvement in the district’s curriculum, program review, and implementation cycle.

• Maintain professional affiliations for the purpose of ongoing education in the latest developments in education.

• Collaborate with other principals and district administration for the purpose of developing and implementing a 
comprehensive, integrated, effective K-12 program based on school board guidelines.

• Establish guidelines for student conduct and discipline procedures based on board policy for the purpose of en-
couraging appropriate student behavior.

• Supervise school safety program; coordinate required drills to ensure compliance with regulations.

• Maintain an emotionally healthy and physically safe environment for students and staff. 

• Supervise the security and care of assigned equipment, buildings, grounds, and other school property.

• Manage school administrative functions (e.g. facility maintenance, budget, staffing, etc.) for the purpose of  
maintaining safe and efficient school operations within district guidelines.

• Coordinate and review with university officials and supervising teachers the placement, preparation, training and 
evaluation of student teachers for the purpose of providing an adequate and effective workforce.

• Other duties as assigned.
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Knowledge, Competencies, and Abilities
Results
• Set high performance goals for themselves and  

others that are aligned throughout the building and 
the district.

• Establish and monitor high standards for excellence 
with students, teachers, staff and other stakeholders.

• Align school resources and prioritize activities to 
achieve maximum results based on vision and goals.

• Relentlessly focus school activities on student 
achievement and prepare all students to be college 
and career ready.

Action Plans
• Effectively plan and take action to achieve goals and 

objectives.
• Consistently identify potential issues and obstacles 

and proactively take action to create and implement 
solutions.

• Formulate and execute on action plans based on 
district and building goals. 

Impact and Influence
• Establish a positive culture of learning, growth, and 

achievement.
• Communicate a clear vision of success and benefits to 

engage others.
• Is able to anticipate and respond to stakeholder  

concerns and identify and engage key influencers 
and community resources necessary for success 
(builds community). 

Develop and Lead High Performing Teams
• Effectively listen, build, and organize adult teams to 

support vision and produce maximum results.
• Understand team strengths and gaps.
• Select assignments to build team capacity.
• Encourage listening and learning. Consistently  

provide instruction, expectations, feedback and other 
development activities to encourage leadership and 
build capacity.

• Consistently inspire excellence and promote high 
morale.  

Planning and Problem Solving
• Quickly recognize patterns and trends related to 

school performance.
• Analyze complex information to formulate strategic 

vision and develop action plans.
• Identify appropriate metrics and use qualitative and 

quantitative data to assess performance and drive 
goals and decision-making.

• Recognize cause and effect between instructional 
activities and results.

• Develop right balance of strategic and tactical plans 
to achieve immediate success while maintaining 
long-term vision.

Characteristics of a Leader
• Demonstrate strong commitment to others and  

presents ideas with confidence.
• Take risks to achieve vision and goals.
• Take personal responsibility for mistakes and learn 

from them, while consistently following up with  
analysis and corrective action.

• Strong belief that every student can learn and thrive 
when given the opportunity and support.

• Leadership experience with diverse cultures.
• Creative thinking.
• Familiar with equitable, evidence-based practices 

that create and sustain change.
• Able to build capacity in others.
• Ability to listen to understand, have compassion, and 

empathy.
• Positive communication skills.
• Knowledge and passion for social justice and the 

desire to create a welcoming and inclusive work and 
learning environment.

• Ability to understand simple and complex situations 
through the lens of racial and educational equity. 

• Ability to build a positive culture, and develop and 
maintain collaborative working relationships with 
employees and the community.

• Knowledge of current teaching strategies and how to 
implement into systems, schools and classrooms.

• Ability to provide an on-going system of staff  
development to facilitate effective teaching practices 
and support the improvement of instruction for all 
students.

• Be an advocate for all students. 
• Commitment to learning with staff and students 

and support the improvement of instruction for all 
students.
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Job summary
This position will provide transformational instructional leadership 
to planning, improving and managing the school. This includes a 
focus on high student achievement, building a positive school  
climate that supports the whole student, leveraging research and 
data to drive initiatives and instruction, and building a  
high-performing staff and leadership team to achieve the school’s 
vision and goals. The principal will collaborate with parents,  
community members, schools and the District office. 
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Calendar of Events
• May 12 - Post notice of vacancy, open 

until filled. 
• May  23 - Begin review of applications.
• TBD - Select and contact  

interview candidates.
Tentative Interview Process
• TBD - Initial interviews  

conducted. 
• TBD - Final interviews  

conducted.
• July 1 - Start date.
• Dates and times subject to change.

Salary & Benefits
• The Central High School Principal  

position is a 220-day contract with a 
salary range of $124,848 to $131,165 
based on experience. The District 
fully pays PERS and offers an excellent 
benefit package - no out-of-pocket for 
the premium.  For detailed information 
about the position: Brian Flannery, HR 
Director at bflannery@central.k12.or.us. 

Required qualifications, training, and experiences
• Current Oregon Administrative license or ability to obtain the 

licensure.
• Master’s degree in Education or related field preferred.
• Successful experience as a teacher, instructional coach, or  

assistant principal/principal at the secondary level.
• Experience building effective teams along with exceptional 

coaching skills are essential.
• Strong curriculum and technology knowledge, including  

implementing literacy and math strategies.
• Excellent interpersonal relationship skills with diverse  

populations.
• Working knowledge of laws/policies pertaining to area of  

responsibilities.
• Working knowledge and experience in financial management, 

budgeting.
• Excellent written and oral English.
• Demonstrated success in cultivating equity and inclusion.

Preferred qualifications
• Bilingual in Spanish/English.
• We encourage multilingual candidates, and candidates with 

diverse lived experiences. We are seeking candidates with  
experience working with a broad range of individuals, cultures, 
and communities. As our learning community grows more 
diverse, we grow stronger. 

• Experience with the implementation of AVID, BEGlad,  
Danielson, PBIS and/or Trauma Informed 
frameworks  
preferred.
• High school principal experience preferred.

Application Procedure
A complete application includes a TalentEd  
application, cover letter addressing the above  
expectations and qualifications, resume, and three 
letters of professional recom-
mendations. Please apply 
online at https://central13j.
tedk12.com/hire/index.aspx 
(or scan QR Code).
Supplemental materials (cover 
letter, resume, etc.) may be 
uploaded via TalentEd. 


